
Couples Counselor

Ryan Couples Therapy is celebrating our passion for the art, science, heart and 
soul of the therapy profession by expanding our team.
 
• Are you a therapist with at least five years of clinical experience who wants to develop 

an expertise for working with couples?
• Are you seeking a community of therapists who respect, support, encourage, and 

empower each other to be their best professional selves, while maintaining their 
uniquely beautiful human-ness?

• Do you long to devote your attention, energy and time to clients who are motivated to 
do deep work in their intimate relationships?

• Are you seeking a smaller caseload so that your work focuses on quality, intention and 
thoughtful clarity?

• Do you want to become a couples therapy expert?
 
Ryan Couples Therapy highly respects the uniqueness of every client and strives to 
help couples manifest their truest heartfelt desires for their relationship within contexts 
of support, deep understanding and courageous conversations. 

If any of this resonates with you, Ryan Couples Therapy might be the professional 
home you have been looking for.
 
Qualifications of our ideal candidate:

We are currently hiring therapists who are naturally intuitive, compassionate and 
empathetic. We are interested in therapists who have done or are continuing to do deep 
work to cultivate their best professional and personal lives. 

Additionally, Ryan Couples Therapy seeks therapists who want to leave behind the 
limiting, traditional attitudes found in the therapy profession, such as:
 
• The belief that therapists must work with, and know how to work with, every possible 

kind of problem and issue and every age and population of client. This expectation 
leads to therapists feeling overwhelmed, over-worked and inadequate.

 
• Instead, Ryan Couples Therapy believes that therapists become excellent when 

they have a laser sharp focus on developing strong skills in specific areas. We 
encourage each of our therapists to develop sub-specialties such as infidelity, 
sexual issues, non-monogamy, the impact of illness on couples, infertility, etc, 
within couples therapy. 

We are looking for therapists who want to become thought leaders and experts 
within the specific field of couples therapy.



• The attitude that therapists are not interested in working for money but only for the 
love of their profession, and that the only way to survive is to become connected with 
and support the corporate insurance mentality. The insurance companies dictate how 
we work, how many times we can see a client and what our fee will be (which will 
never accurately reflect the effort, time and emotional energy we expend).

•  While a love of our work is a vitally important aspect of our overall professional 
wellbeing and effectiveness, Ryan Couples Therapy also emphasizes that our 
work has inherent value and therapists deserve to be duly compensated for their 
work. We are one of the few professions who still focuses on helping human 
beings cultivate genuine intimacy and honor the importance of being present in 
mind, body, heart and soul rather than through texts and social media.

•  Ryan Couples Therapy also believes that when clients are asked to invest 
financially in their therapy processes, they are more committed to their work and 
have better results in the therapy process.

 
Job Description

Ryan Couples Therapy is looking to expand their team by hiring an independent 
contractor, not as an agent or an employee. No agency or employment relationship is 
intended nor shall be construed to exist between Ryan Therapy Services and the 
Subcontractor.

The Subcontractor is not entitled to any benefits including: overtime, worker’s 
compensation, unemployment insurance, vacation or holiday pay, sick leave pay, 
medical, dental, or other insurance benefits, or any rights or privileges afforded to 
employees. 

The Subcontractor acknowledges that  payment will be made only for work actually 
performed pursuant to the contract. 

The Subcontractor agrees to a 60%: 40% split of fees. The subcontractor will receive 
60% of the total fee for therapy sessions completed; while Ryan Therapy Services will 
receive 40%.

Subcontractor will build their caseload over time and can see as little as 5 clients per 
week or up to 20 as business grows expands. 
Hours are flexible.

Training in The Developmental Model for Couples is required. Other Couple therapy 
approaches may be considered.

Candidate must have a master’s degree in Marriage and Family Therapy with at leas 5 
years of clinical experience, not necessarily working with couples. 
 


